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Greeting from the Rector 
 

With five and a half centuries of history since its foundation in 

1474, the University of Zaragoza has always been a beacon of 

knowledge and progress, combining academic tradition with 

teaching innovation, advanced research and the transfer of 

knowledge to society. We are the public University of Aragon 

and we are at the service of this society, with a key role in the 

articulation and development of our territory, as it is the main 

centre for university training and research in the Ebro Valley.  

 

Our university is generalist, with a broad, diverse, inclusive educational offer adapted to the 

challenges of today's world. Our international position is also key. The University of Zaragoza 

is part of the Campus of International Excellence of the Ebro Valley (CAMPUS IBERUS), 

together with the Public Universities of Navarra, La Rioja and Lleida. Through this 

collaboration, we focus on crucial scientific challenges such as sustainable energy, technology 

for health, food and nutrition, and cultural heritage conservation. 

 

In addition, our university participates in the UNITA-Universitas Montium alliance of 

European universities, an initiative that involves universities from countries such as Italy, 

France, Switzerland, Romania, Ukraine and Portugal, and which is funded by the European 

Union. This project fosters the mobility of our university community, expanding opportunities 

for academic exchange and joint learning at an international level. 

 

Research at the University of Zaragoza has grown exponentially in recent years, placing us 

among the best universities in the world in numerous global rankings. We are an institution 

that promotes basic and applied research, with a strong policy of collaboration with 

companies and organizations to develop innovative projects that promote economic and social 

progress. 



 
 

Our university is also a space for culture, participation and cooperation. We are committed to 

serving society, generating knowledge and training students who will not only be highly 

qualified professionals, but also citizens who are aware of and committed to global challenges. 

 

In this context, the University of Zaragoza is positioned in a line of international excellence, 

competitive to offer comprehensive quality training, a commitment to research and 

internationalization based on the mobility and attraction of students and researchers from all 

over the world. We are committed to continuing to develop strategic alliances that strengthen 

our presence in the global arena and in the international scientific scene. 

 

The prestige of our university is not only built with its academic, research and transfer 

achievements, but also with the commitment and responsibility of each of its members. To be 

UNIZAR is to share a long history of excellence and tradition, combined with avant-garde and 

innovation, and to be part of a community that, with effort and dedication, remains firm in its 

mission to transform society. In every corner of our university, we must breathe that pride of 

belonging, which unites us and drives us to move forward with the conviction that, together, 

we can achieve everything we set out to do. Being from the University of Zaragoza is a 

privilege and an honour. 

 

Rosa Bolea Bailo 

Rector of the University of Zaragoza 

 



 
 

Some figures 
The University of Zaragoza is a renowned 

academic institution that prides itself on its 

excellence in teaching, research, and 

contribution to society. Founded in 1474, the 

University of Zaragoza has a rich history and a 

strong international reputation. 

Today, the University of Zaragoza has a diverse 

and vibrant community of students, professors, 

and researchers. With more than 40,000 students enrolled in a wide range of undergraduate 

and graduate programs, our university offers high-quality educational opportunities in 

various areas of study. 

 
Our faculty is made up of more than 3,000 highly qualified professors, committed to both 

academic excellence and the personal and professional development of our students. In 

addition, we have an outstanding team of researchers working in a variety of fields, from 

social sciences to natural sciences and engineering. 

 
The University of Zaragoza, as a generalist university, is made up of various faculties and 

schools of disciplines belonging to the humanities, social sciences, experimental sciences, 

biomedical sciences and engineering. In addition, we have our own research institutes and 

participate in mixed research institutes in all macro areas. 

By joining our university community, you'll have access to a wide range of resources and 

services designed to support your academic and personal success. From modern libraries and 

state-of-the-art laboratories to tutoring programs and student engagement opportunities, we 

are committed to providing you with an enriching and rewarding educational experience. 

 
We hope you feel welcome and supported at the University of Zaragoza as you embark on 

this exciting academic and professional adventure! 

https://www.unizar.es/estructura/centros/facultades-y-escuelas
https://www.unizar.es/estructura/centros/facultades-y-escuelas
https://www.unizar.es/estructura/centros/institutos-universitarios-de-investigacion-propios
https://www.unizar.es/estructura/institutos-investigacion


 
 

CULTURE AND VALUES 
 
 
 

 
 
 
 

 
 

The culture and core values of the University of Zaragoza are: 
 

 The defense of the primacy of the person as the main value. 

 The commitment and defense of the principles that inspire the nature and purposes 
of the public University. 

 The search for excellence in teaching, in the training process, in research, in the 
provision of services and in institutional management. 

 Leadership in knowledge, contributing to its creation, transmission, updating and 
application. 

 Sensitivity and commitment to the environment, advocating for sustainable 
development. 

 The defence and promotion of the social and individual values that are proper to it, 
such as liberty, fraternity, social justice, pluralism, respect for ideas and a critical 

 
 
 
 
 
 
 

 



 
spirit, as well as the search for truth, peaceful coexistence and the defence of human 
rights. Likewise, attention to the elimination of social inequality and discrimination 
based on gender. 

 Strong support for the cause of peace. 

 The shared responsibility of the different sectors of the university community in the 
governance, management and control of the functioning of the University. 

 The participation of students in university life, respecting their autonomy. 

 The active participation of the student in the teaching-learning process. 

 Teamwork, as a facilitator of the training, research and management process. 

 Innovation and risk-taking as a means of adapting to permanent change. 

 The open and universal character and the commitment to the Aragonese community 
and its human, cultural, technological and economic development. 



 
 

MISSION AND VISION 
 
 
 

 
 
 
 

The University of Zaragoza is the public University of Aragon. Rooted in its society and 

committed to its development, it stands as a creator of culture, an enhancer of thought and an 

engine of economic progress, and is configured as a space for permanent change and exchange 

in which science, culture and technology are promoted. 

 
The University of Zaragoza aims to be a quality institution at the service of the progress of 

Aragon, dedicated to the training of cultured, critical and committed individuals, highly 

qualified as professionals, who respond to the social and labour needs of the moment, and 

who are well prepared to adapt, anticipate and lead the processes of change. 

 
The University of Zaragoza advocates the Knowledge Society, assuming a leading and 

anticipatory role and offers, to society in general and to companies and institutions in 

particular, the development and application of the most advanced ideas or techniques in 

scientific, technological and humanistic matters. 

 
The University of Zaragoza aims to achieve comprehensive quality education through 

teaching and research, based on the active participation of students in their training process, 

not only in terms of acquiring knowledge but also attending to the development of the person 

and their attitudes, competencies, abilities and skills. 

 
The University of Zaragoza advocates for innovative teaching staff committed to quality. To 

this end, it will encourage their participation in cutting-edge research, their permanent 

training as a teacher, with an emphasis on the pedagogical aspect, and their integration into 

the objectives and management of the University itself. 

 



 
The University of Zaragoza is committed to an organisation characterised by its 

decentralisation, both geographically and in terms of management. Its extensive historical 

trajectory confirms its commitment to openness and international vocation, with a broad 

dedication to the European and Latin American sphere. 

 
The University of Zaragoza wants to be recognized as a: 

 National and international benchmark for its quality and prestige in teaching and 
research. 

 An element of progressive evolution and a driving force for social transformation and 
economic development, effectively combining tradition and modernity. 

 A dynamic, open institution, oriented at all times towards social demand. 

 A quality institution recognized for the excellence of the services offered. 

 An expression of vocation and human dimension. 

 Expression of permanent commitment to the future development of Aragon and to 
the defence of the cultural, historical and artistic legacy it possesses. 



 
 

DIVERSITY AND INCLUSION 
 
 
 

 
 
 

 
 

The University Office for Attention to Diversity (OUAD) is a service of the University of 

Zaragoza, which depends on the Office of the Vice-Rector for Students and Employment. Our 

main function is to guarantee equal opportunities through the full inclusion of students in 

academic life, as well as to promote the sensitization and awareness of the university 

community. 

We are especially committed to caring for students with special educational needs derived 

from a disability, as well as caring for the LGTBIQ+ community. 

  



 
 
 
 
 

University Office for Attention to Diversity – OUAD 
 
Website and contact 

 
 

 

  
Disability and N.E.E.              

 
The main function of the University Office for Attention to Diversity (OUAD) is to guarantee equal 

opportunities through the full integration into academic life of university students with 

disabilities and/or special educational needs (N.E.E.). 

For this reason, the OUAD is entrusted with the mission of managing and coordinating various 

training activities and adaptations that directly affect students with special educational needs, 

mainly in the following areas: 

 University entrance exams. 

 The academic activity of students who require some type of adaptation. 

 Scholarships and grants for students with special educational needs (N.E.E.). 

 Employment incentives for people with disabilities. In collaboration with Universa. 

 Training and raising awareness among the university community. 

 

 

 
Sexual affective diversity              

 
At the OUAD we are especially committed to the LGTBIQ+ collective, in accordance with the 

principle of equal opportunities that is included in European, Spanish, regional and university 

regulations. Even various international organizations, such as the UN, recognize this principle as 

one of the main axes for building fairer and more supportive societies. 

 
This principle of equal opportunities is included in the Statutes of the University of Zaragoza in 

several articles: 

 
"Article 3, paragraph j) The promotion of the integral development of the person" 

"Article 4, paragraph j) It shall ensure full respect for the principles of freedom, equality 

and non-discrimination, and shall promote values such as peace, tolerance and 

coexistence between groups and individuals, as well as social integration." 

"Article 4 (k) shall ensure the exercise of the rights and freedoms of its members" 
 

 

https://ouad.unizar.es/


 
Based on this, the University of Zaragoza has adopted, among others, the following action 
measures: 

 
 Guarantee respect for and protection of the right to equality and non-discrimination of 

all students, teaching staff and anyone who provides services in the university 

environment on the basis of sexual orientation or gender identity 

 Promote informative, informative and training actions among teaching staff on the 

LGBTI reality, which make it possible to detect, prevent and protect actions of 

discrimination or harassment. 

 To continue to attend to and support, in its field of action, those students, teaching 

staff or technical staff of management, administration and services who are subject to 

discrimination based on sexual orientation within the educational community or 

gender identity. 

 
 

 

 
Unit Responsible for Accessibility             

 
In the session of 17 December 2019 of the Board of Directors of the University of Zaragoza, it 

was resolved to designate the University Office for Attention to Diversity -OUAD- as  the Unit 

Responsible for Web Accessibility and Mobile Applications of the University of Zaragoza, whose 

main objective will be the promotion, awareness and training in digital accessibility and 

accessible technologies. 

 
Our purpose is to break down digital barriers, create guidelines for the development of 

accessible digital content, advise and train the university community in the use of accessible 

technologies and detect opportunities for entrepreneurship through research on accessibility, 

as well as the creation of communication channels for its dissemination. 

 

On 19 September 2018, Royal Decree 1112/2018, of 7 September, was published in the Official 

State Gazette, which aims to guarantee the accessibility requirements of websites and 

applications for mobile devices of public sector bodies and others, in order to guarantee equality 

and non-discrimination in access for users.  in particular of people with disabilities and the 

elderly. For this reason, any digital document that is publicly accessible via the internet, which 

has been published, updated or modified since the entry into force of RD 1112/2018 must be 

accessible. Digital documents, such as PDF, Word or PowerPoint, applications, instances, virtual 

spaces, services, procedures, provision of information; as well as all published teaching 

documents. 

 



 
In compliance with article 16 of RD 1112/2018, the functions of the Unit Responsible for Web 

Accessibility and Mobile Applications are: 

 Ensure proper management and attention to queries, suggestions, communications, 

complaints and requests for accessible information received 

 To attend to and respond to complaints made by users due to lack of accessibility of 

the University's websites and mobile applications 

 Coordinate regular accessibility reviews 

 Coordinate and encourage advocacy, awareness-raising and training activities on 
accessibility 

 Produce annual reports 

 
 

 
Mental Health    

 
 

At the University Office for Attention to Diversity , we deal with the mental health problems of the 

university community. 

 
We collaborate in different projects, training and awareness campaigns with other public 

institutions and some of the most important Aragonese associations in mental health care and 

other disorders such as Obsessive Compulsive Disorder (OCD) or Eating Disorders (ED). 

 
We carry out training and awareness-raising actions for the university community. 

 
We manage psychosocial care services for the adequate psychological development of the entire 

university community: 

 
Psychosocial Care Office 

 
This service is free of charge and offers advice and help on personal, academic and 

professional issues to face the day-to-day challenges of life at the university. 

 
We are aware of the state of mental health of the students, through an analysis that 

allows us to know the reality of their condition. You can participate and get more 

information about this project at the following link: 

 
More information about the mental health study of the University of Zaragoza 

 

 

 

https://ouad.unizar.es/noticia/estudio-sobre-salud-mental-de-la-universidad-de-zaragoza


 
 
 

 

ESTRATEGIA DE RRHH PARA 
INVESTIGADORES (HRS4R) 

 
 
 
 
 
 

HRS4R en UNIZAR 
 
 

Web HRS4R at Unizar 
 
 
The Human Resources Strategy for Researchers or HRS4R supports research institutions and 

funding organizations in implementing the Charter and Code (C&C) in their policies and 

practices. The application of the principles of the Researcher's Charter and the Code of 

Conduct for the Recruitment of Researchers by research institutions makes them more 

attractive to researchers looking for a new employer or host for their research project.  That is 

why the University of Zaragoza has awarded actions related to human resources, the 'HR 

Excellence in Research Award' seal. To this end, it must develop and implement a strategy 

that puts researchers, their hiring conditions, quality of life and training at the centre of the 

target, as only a university that cares about its researchers can aspire to be a centre for 

attracting talent. 

 
Benefits for the University of Zaragoza: 
 
 

International Collaborative Projects: Projects that involve collaboration with institutions in 

other European or international countries may consider the HRS4R certification as an 

indicator of the quality of the research environment and the institutional commitment to 

excellence in human resource management. 

 
European Union research projects in other areas: In addition to Horizon Europe, the EU funds 

projects in a variety of areas, such as health, environment, energy, education and culture. 

https://hrs4r.unizar.es/beneficios-para-la-universidad-de-zaragoza
https://euraxess.ec.europa.eu/jobs/hrs4r/awarded
https://euraxess.ec.europa.eu/jobs/hrs4r/awarded
https://euraxess.ec.europa.eu/jobs/hrs4r/awarded
https://euraxess.ec.europa.eu/jobs/hrs4r/awarded


 
While these projects may not be directly related to scientific research, they can still value 

institutions' commitment to best practices in human resource management. 

 
Spanish government research funding programmes: Organisations such as the State Research 

Agency or the Carlos III Health Institute offer funding for research projects in various areas. 

These entities can positively value the HRS4R certification as an indicator of the commitment 

of institutions to best practices in the management of human resources in research. 

 
Regional research and development initiatives: At the regional level, development agencies 

and local authorities may value HRS4R certification as part of initiatives to promote 

knowledge-based research and economic development in their regions. 



 
 

UNITA 
 
 
 

 
 
 
 

Web Unita 
 

Unita mobility board 
 

We are an alliance of universities and a legal entity (UNITA GEIE) from seven countries of 

different sizes and backgrounds, bringing together nearly 250,000 students and 21,000 staff 

members.  

 
UNITA universities are located in rural, mountainous and cross-border regions throughout 

Southern, Western and Central-Eastern Europe, in ecosystems that share similar challenges 

and are affected by core-periphery dynamics.  

 
The UNITA GEIE (UNITA European Economic Interest Group) is a starting point towards a 

new model of legal entity that serves the purposes of European universities. Through this tool, 

we will design the trajectory to transform the alliance into an institutionalized European 

university that manages UNITA's assets, accelerates policy convergence, facilitates resource 

pooling, and hosts universities that maintain their autonomy. 

 
Our more than fifty associate partners represent different actors in each regional ecosystem, 

including the socio-economic sector, public authorities, a quality assurance agency, policy 

makers and civil society organisations. 

 
Together, we constitute a unique ecosystem that guarantees the transformative impact and 

sustainability of our new university model. 

https://univ-unita.eu/Sites/unita/en/Pagina/unita#who_we_are
https://internacional.unizar.es/unita-movilidad


 
 

CAMPUS IBERUS 
 
 
 

 
 
 
 

 
 

Website and contact 
 
 
Campus Iberus is a strategic alliance between four universities in northeastern Spain: The 

University of Zaragoza, the Public University of Navarra, the University of Lleida and the 

University of La Rioja. It is dedicated to fostering collaboration in teaching, research and 

knowledge transfer among member institutions. In addition, it promotes student and staff 

mobility, joint research projects and the creation of international academic programmes. 

Campus Iberus seeks to promote academic excellence and cooperation between the 

participating universities. 

https://escueladoctorado.unizar.es/es/programa-iberus-connect-mentorizacion-doctorandosas


 
 

G9 
 
 
 

 
 
 
 

 
Website and contact 
 
 

The Group 9 of Universities is a non-profit association formed by Spanish public universities 

that are the only public universities in their respective Autonomous Communities: 

 University of Cantabria 

 University of Castilla La Mancha 

 University of Extremadura 

 University of the Balearic Islands 

 University of La Rioja 

 University of Oviedo 

 University of the Basque Country / Euskal Herriko Unibertsitatea 

 Public University of Navarra 

 University of Zaragoza 

 University of Murcia (collaborator since 2023) 
 
 

The Group was constituted in the agreement signed on May 16, 1997. The G-9 universities, as 

reflected in their statutes, have as a common social objective to promote collaboration between 

https://www.uni-g9.net/quienes-somos


 
the university institutions belonging to the Group, both in terms of teaching and research 

activities and management and services. 



 
 

R+D+I & HR UNITS 
 
 
 

 
 
 

 

  
VICE-RECTORATES & VICE-MANAGEMENT OF RESEARCH    

 
VICE-RECTORS 

 
Vice-Rector for Scientific Policy 

 
Vice-Rector for Innovation, Transfer and Lifelong Learning 

 
DEPUTY MANAGEMENT OF RESEARCH 

 
Research Deputy Manager 

 
The Research Deputy Manager was created with the aim of coordinating the different research units 
and structures that currently exist at the University of Zaragoza, in order to achieve better attention 
to researchers, with the challenge of providing them with the highest quality and efficiency in all the 
procedures and activities of daily management. It also aims to be a link between researchers and the 
management of the university, and in constant collaboration with the research policies of the Vice-
Rector's Office. 

The Deputy Management also coordinates the resources and computer actions related to both 
the economic-administrative management program and scientific production. 

 

 
GESPI    

 
The Research Staff Management Unit is entrusted with the following functions: 

 
The management of all procedures relating to the administrative and working life of the 
research staff of this University, from their admission to the end of their relationship with it. 

The management of the selection of personnel, both access processes and calls at the 
national level. 

Through these pages we intend to facilitate access to the information generated by the administrative 
and management services of the University of Zaragoza, while we are permanently open to the proposals 
and suggestions of users, so that together we are able to overcome the negative effects produced by the 
excess of information on the network. 

 
Pedro Cerbuna 12, Interfacultades, 
1ª planta gespi@unizar.es 
976 761 000 

https://www.unizar.es/consejo-de-direccion/vicerrectora-de-politica-cientifica-1
https://www.unizar.es/consejo-de-direccion/vicerrector-de-innovacion-transferencia-y-formacion-permanente
https://investigacion.unizar.es/
https://gespi.unizar.es/
mailto:gespi@unizar.es


 
 

 
OPE              

 
 

The European Projects Office is an administrative unit, which depends on the Vice-Management of 
Research and the Vice-Rectorate for Scientific Policy of the University of Zaragoza. and is responsible 
for promoting and managing European and international projects in which the research staff of the 
University of Zaragoza participate. It was launched at the beginning of 2007 with the following 
objectives: 

 
To increase the success rate in the proposals submitted by researchers from the University of 
Zaragoza to European R+D Programmes. 

 
To increase the participation rate of the University of Zaragoza in European projects approved 
for funding. 

 
To increase the number of European projects coordinated by researchers from the University of 
Zaragoza. 

 
To improve the rate of return derived from the participation of the University of Zaragoza in 
European R+D projects 

 

C/Pedro Cerbuna 12, 
Edificio Interfacultades, 5ª Planta, 
peuropa@unizar.es 

876553082 

 

 

 

 
OTRI    

 
https://otri.unizar.es/ 

 
The mission of the Office for the Transfer of Research Results – OTRI, is to promote, enhance and 
disseminate to society, the transferable research results generated by the research groups of the 
University of Zaragoza, as well as to provide support to both companies and research groups, 
departments, research institutes or centers in the collection of public and private funds for the 
development of R+D activities.  
In this way, the OTRI is responsible for transmitting to the business environment the capabilities and 
R+D results of the research groups of the University of Zaragoza, putting researchers in contact with 
companies, so that they can incorporate the scientific advances generated at the University into their 
products and processes. 

 
C/Pedro Cerbuna 12, 
Edificio Interfacultades, 1ª Planta, 
otri@unizar.es 

976 76 29 32 / 976 76 29 33 

 

 

https://ope.unizar.es/
mailto:peuropa@unizar.es
https://otri.unizar.es/
mailto:otri@unizar.es


 
 

 
SGI              

 
 

https://sgi.unizar.es/ 
 
The Research Management Service (SGI) is an administrative unit dependent on the Vice-
Management of Research and the Vice-Rectorate for Scientific Policy of the University of Zaragoza. 
Mission: To advise and collaborate in the process of managing the grants and subsidies granted, 
serving as a liaison with the funding entities, carrying out all the necessary procedures, in the 
different phases of the process. 

Vision: To carry out the comprehensive management of research at the University of Zaragoza, 
providing advice and technical-administrative support, both in calls for grants, subsidies and 
projects, as well as in those of human resources and to facilitate the appropriate conditions for 
the development of research activity. 

 
C/Pedro Cerbuna 12, 

Edificio Interfacultades, 1ª Planta, 
gesinves@unizar.es 
876 55 35 83 

 

 

 

 
DOCTORAL SCHOOL              

 
 

https://escueladoctorado.unizar.es/es 
 
The Doctoral School (EDUZ) is a centre that aims to organise, within its scope of management, the 
teaching and activities of the doctoral programme at the University of Zaragoza. 

In line with the guidelines of the European Higher Education Area, R.D. 99/2011 emphasises the role 
of doctoral studies as a key element in the construction and development of a knowledge society 
and contemplates the creation of Doctoral Schools as strategic institutional units to achieve this. 

 
 

Pedro Cerbuna, 12  
Edificio Interfacultades 

docto@unizar.es 

876 553 016 

 

 

https://sgi.unizar.es/
mailto:gesinves@unizar.es
https://escueladoctorado.unizar.es/es
mailto:docto@unizar.es


 
 

 
General Research Support Service - SAI    

 
 

https://sai.unizar.es/ 
 
The General Research Support Service - SAI is made up of a set of Services whose main purpose is 
to provide scientific and technical support to the research carried out in the different research 
structures of the University of Zaragoza, as well as to other public or private institutions that 
request it. This specialized advice is carried out through high-level scientific and technological 
infrastructures and highly trained technical personnel that increase the level of quality of the 
research carried out. 

 
 

sai@unizar.es 
976761053 

 

 

 

 
EURAXESS              

 
 

The EURAXESS Centre  in Aragon is part of the EURAXESS European Network, and is an information 
point that provides personalised assistance both to foreign researchers who travel to Aragon to carry 
out their research work, and to Aragonese researchers who are interested in travelling abroad 
temporarily. This support covers topics such as procedures for obtaining visas, work permits, 
residence and residence cards, renewals, recognition of university degrees, job offers, Social Security 
and health care, schooling and other useful information to facilitate the researcher's travel and 
integration in the destination country. 

 
C/ Pedro Cerbuna, 12. 

residencia Profesores, 3 derecha 
876553581 
eraragon@unizar.es 

 

 

https://sai.unizar.es/
mailto:sai@unizar.es
https://euraxess.unizar.es/
mailto:eraragon@unizar.es


 
 

 
PTGAS    

 
 

The Administration and Services and Payroll Personnel Service is entrusted with the following 
functions: 

The management of all procedures relating to the administrative and working life of the 
administrative and service staff (PTGAS) of this University, from their admission to the end of 
their relationship with it. 

The management of the payroll of all the staff of the University, administrative and service staff, 
teaching and research staff and scholarship holders. 

 
The management of the selection of PAS, both access processes and the provision of jobs. 

 
The management of the calls and actions derived from the University's PAS training plan. 

 

C/ Pedro Cerbuna, 12. 
Edificio Interfacultades, 1ª planta. 

 

 

 

 
PDI              

 
 

The mission of the Teaching and Research Staff Service is the administrative management of the 
teaching staff (PDI) of the University of Zaragoza throughout their administrative or working life, 
from their access through the corresponding selection processes to the end of their service 
relationship. 

 
C/ Pedro Cerbuna, 12. 
Edificio Interfacultades, 1ª planta. 

 

 

 



 
 
 

 
 
 
 
 
 
 

OUR RESEARCH INSTITUTES AND CENTRES 
 
 

 
 
 
 

 
 

Research Institutes and Centers 
 
The Joint Research Institutes and Institutes of the University of Zaragoza are entities that 

combine the efforts and resources of both the university and other organisations or 

institutions, such as companies, public or private research centres, or government entities. 

These collaborations allow for a multidisciplinary approach and a greater capacity to address 

complex problems and conduct high-impact research. 

 

The collaboration between the University of Zaragoza and other entities in these mixed 

centres and institutes promotes the exchange of knowledge, resources and experience,  as 

well as the transfer of technology and the generation of innovative solutions to scientific, 

technological and social challenges. 

 

These entities are often recognized for their excellence in research and contribute significantly 

to the advancement of knowledge and socioeconomic development in the region and beyond. 



 
 

 
 
  

ENERGAIA              
 

Web page 
 

The Mixed University Institute of Energy and Resource Efficiency in Aragon (ENERGAIA) is the current 
name of the former Mixed University Institute CIRCE (Research Centre for Energy Resources and 
Consumption), created in 2009. In this way, it differs in its name from the CIRCE Foundation, which 
together with the University of Zaragoza form ENERGAIA. Its headquarters are in the CIRCE Building, 
on the Río Ebro Campus of the University of Zaragoza. It focuses on the challenges related to 
renewable energies, resource efficiency and sustainability, linking companies, governments, 
research centres and universities and trying to solve problems in their environment, while training 
professionals. 
 

 

 
INMA              

 
Web page 

 
INMA is a research centre recently created (17 July 2020), by agreement between the Spanish 
National Research Council (CSIC) and the University of Zaragoza (UNIZAR) as a Joint Institute 
dependent on both institutions. 

 
INMA's purpose is to carry out, within a framework of collaboration, research, training, transfer 
and dissemination activities in the field of nanoscience and materials science and technology, 
promoting an interdisciplinary approach. In fulfillment of its mission, INMA will have the 
following general objectives: 
 
 To contribute to the advancement of research and technological development in Nanoscience, 

Nanotechnology and Materials Science and Technology and to its international projection. 
 To develop quality research with a global approach and an approach 
 multidisciplinary, contributing both to the advancement of knowledge and to the resolution of 

specific problems posed from different areas of society, which will be the main hallmark of 
INMA. 

 To collaborate with public administrations and contribute to the progress and increase of the 
competitiveness of the productive sector through the national and international dissemination 
of the knowledge generated and the transfer of its results, improving the living conditions of 
society. 

 To promote scientific culture by disseminating its activities to society. 
 To ensure that the research carried out has an impact on the improvement of university 

teaching, and vice versa. 

 

https://energaia.unizar.es/
https://inma.unizar-csic.es/


 
  

I3A              
 

Web page 
 

Since its creation in 2002, the Engineering Research Institute of Aragon (I3A) has had a strong 
international vocation. Its commitment to innovative science, based mainly on international 
collaboration, stands out. 

 
Its different research groups work and interact with groups and institutions around the world. Of 
particular note is his participation in European projects, consortia and programmes aimed at 
advancing the knowledge society. 

 
The I3A was the first Research Institute created by the University of Zaragoza, in 2002. On 14 May, 
the Government of Aragon approved Decree 169/2002, which marked the beginning of a new stage 
and the commitment to science from the University. This grouped the research capacity of a large 
part of the university groups of the School of Engineering and Architecture (EINA), together with 
others from the Faculty of Sciences, Economics and Business and Veterinary Medicine. 

 
Today, the I3A is one of the benchmarks for research in Aragon and the first in technological research 
with more than 500 professionals and 34 research groups in Biomedical Engineering, Information 
and Communication Technologies, Processes and Recycling and Industrial Technologies. 
 

 

  
IA2    

 
Web page 

 
The Agri-Food Institute of Aragon (IA2) is a UNIZAR-CITA Joint University Research Institute, 
approved by the Government of Aragon on May 22, 2015. 
It arises from the desire of a broad group of researchers specialising in the different areas of agri-
food, to integrate into a higher research structure capable of generating synergies, optimising 
resources, joining voices and promoting interdisciplinary collaboration, seeking to create the most 
appropriate environment for the development of more ambitious and competitive R+D+i activities.  
of greater excellence, better financed and with the greatest potential impact on Aragonese agri-
food. 
 

 

https://i3a.unizar.es/es
https://ia2.unizar.es/


 
  

IUCA              
 

Web page 
 

The University Institute for Research in Environmental Sciences of Aragon (IUCA) of the 
University of Zaragoza, was created in September 2008 by order of the Government of Aragon 
with the fundamental objective of promoting new research initiatives of excellence and 
internationalization for the better knowledge and progress of all Environmental Sciences, from 
the priority vocation of the University of Zaragoza for the generation of scientific knowledge that 
supports sustainable development and seeks better conservation of the environment. 

 
This institute, recognized as bankable by the Government of Aragon, has a strong multidisciplinary 
personality. It is made up of more than 200 quality researchers of recognized prestige at national 
and international level, belonging to 15 research groups and individuals, who generate knowledge 
in different fields. The groups are coordinated in five strategic areas: Animal Science, Chemical 
Science and Technology, Legal-Economic, Natural and Archaeological Heritage and Territory. This 
structure allows environmental issues to be addressed from a comprehensive approach, as well as 
to generate synergies in the development of multidisciplinary activities and projects. 

 

 

  
IEDIS              

 
Web Page 

 
EIDIS is a research  centre of the University of Zaragoza that aims to carry out research on 
Employment, Digital Society and Sustainability and, in this way, provide answers to these global 
challenges of our time from different perspectives (economic, business, legal, social, educational, 
cultural...), all with the ultimate purpose of building bridges between academic research,  
policymakers and society. 

The IEDIS is aligned with the global strategy of the University of Zaragoza with respect to the United 
Nations Sustainable Development Goals and will address the most important in its preferred lines of 
research. 

 

 

  
IPH              

 
Web page 

 
The IPH is a research institute of the University of Zaragoza created with the support of the 
Government of Aragon. It promotes scientific excellence by facilitating the aggregation of prestigious 
researchers, experts in heritage and humanities, and by enabling multidisciplinary research projects 
to generate new knowledge and help to solve specific problems and challenges in our society. Its 
dual strategy is based on both the development of research activity of excellence and the promotion 
of the transfer of results. 

 

 

https://iuca.unizar.es/
https://iedis.unizar.es/que-es-el-iedis
https://iphunizar.com/


 
  

ISQCH              
 

Web page 

The Institute of Chemical Synthesis and Homogeneous Catalysis (ISQCH) is established on the basis 
of a specific agreement signed between the Spanish National Research Council (CSIC) and the 
University of Zaragoza (UNIZAR) on 5 April 2011. This agreement includes the generic framework for 
the creation of this Joint Research Institute, reflecting the human potential and scientific 
infrastructure of both institutions that make it up. 

 
The creation of the ISQCH was part of a rationalized and negotiated process between UNIZAR and 
CSIC for the restructuring of the Institute of Materials Science of Aragon (ICMA), an institute also of 
a mixed nature, created in 1985 and which brought together a good part of the researchers who 
have gone on to constitute the ISQCH. The maturity of the old ICMA, the large size achieved and the 
optimization in the organization of each scientific area, Chemistry and Materials, advised this 
splitting. 

 

 

  
IUMA    

 
Web Page 
 

The University Institute of Mathematics and Applications (IUMA) of the University of Zaragoza was 
created in 2007 by the Department of Science and Technology and University of the Government of 
Aragon. Mathematical research and its applications is the main objective of the IUMA. Bringing 
Mathematics closer to society in general and collaborating with companies in the process of 
mathematical modelling are also essential pillars of the IUMA. The Institute is currently made up of 
more than 85 researchers organised into 5 groups consolidated by the Government of Aragon. 

 

 

  
BIFI              

 
Web Page 

 
The Institute of Biocomputation and Physics of Complex Systems (BIFI) of the University of Zaragoza 
(UNIZAR*) was founded in 2002 as part of a collective effort aimed at research in basic science and 
the development of new concepts, methods and tools of Complex Systems Science with applications 
in different scientific fields such as:  Biochemistry, Physics, Biology, Computing, Mathematics, Citizen 
Science, etc. The Institute is funded by the Government of Aragon and the University of Zaragoza. 

 

 

http://isqch.unizar-csic.es/ISQCHportal/
https://iuma.unizar.es/
https://bifi.es/es/


 
  

CAPA    
 

Web page 
 
The main objective of the Centre for Astroparticles and High Energy Physics (CAPA) is to promote 
research in the fields of high energy physics, nuclear and particle physics, astrophysics, cosmology, 
astroparticles and theoretical physics, as well as the technological developments associated with 
them. The University of Zaragoza has several research groups with a great tradition and experience 
in these fields, both in its theoretical and experimental aspects, and the CAPA arises with the 
purpose of achieving a better use of this scientific potential by constituting a common framework 
for this type of research and specialized training. To this end, the Centre will promote collaboration 
with other research centres and institutes, both nationally and internationally. 

Among the aims of the Centre are: 
 

 To strengthen the presence, both nationally and internationally, of researchers from the 
University of Zaragoza involved in the aforementioned fields of research, seeking to increase 
their specific weight in these fields. 

 To promote and provide administrative support to funding applications, both in national 
programmes (National Plans for Scientific-Technical Research, María de Maeztu, etc.) and 
international programmes (European Research Council (ERC), European Cooperation in Science 
and Technology (COST), Future and Emerging Technologies (FET), and others). 

 Catalyze the synergy of the members of the different areas, both theoretical and experimental. 
 To promote the active participation of members of the Centre in closely related Aragonese 

research organisations: Canfranc Underground Laboratory (LSC) and Benasque Pedro Pascual 
Science Centre (CCBPP). Likewise, collaboration with the Center for Physics of the Cosmos of 
Aragon (CEFCA) will be encouraged. 

 To promote specialised training activities, facilitating the incorporation of young scientists and 
technical staff into the research community. 

 Ensure the corresponding transfer of technological knowledge derived from this field of 
research to companies. 

 To promote the scientific culture of society through the dissemination of the Centre's research 
topics and results. 

 

 

https://capa.unizar.es/


 
  

CEETE              
 

Web Page 
 

The main objectives of the Centre for Emerging Encephalopathies and Communicable Diseases are 
to carry out research and reference diagnosis in the field of Transmissible Spongiform 
Encephalopathies (TSEs), as well as other emerging transmissible animal diseases of growing 
importance today and in the future. 

The aims of the Centre are: 
 

 To carry out research work in the field of animal diseases, and in particular in transmissible 
spongiform encephalopathies. 

 To make a reference diagnosis in this group of diseases. 
 To collaborate with the state and regional administration in the preparation and execution 

of  surveillance and control plans for the aforementioned diseases. 
 To collaborate with companies interested in carrying out applied research work in the field of 

the topics studied at the centre. 
 To provide postgraduate training programmes in the subjects covered by its activities. 
 To carry out  permanent training and specialisation plans in the field of animal diseases for 

professionals in the biomedical field concerned. 
 Inform about this group of diseases to the media and citizens interested in them and their 

consequences. 
 

The Center is: 

 
 Reference Laboratory for Transmissible Spongiform Encephalopathies of Aragon. 
 Regional Reference Laboratory for lentiviral diseases in Aragon. 
 Research and advice centre on Transmissible Spongiform Encephalopathies of the Ministry of 

Agriculture, Food and the Environment. 
 Laboratory designated by the General Directorate of Public Health of the Ministry of Health of 

the Government of Aragon for the diagnosis of Rabies. 
 Laboratory Associated with the National Reference Laboratory for the Diagnosis of Rabies of the 

Carlos III Institute. 
 Associated Laboratory of the Spanish Agency for Consumer Affairs, Food Safety and Nutrition. 
 Associated Laboratory of the Aragonese Food Safety Agency. 

 

 

http://centroeets.unizar.es/centro/


 
 

OFICINAS DE SOPORTE 
 
 
 

 
 
 

 
  

HELP DESK              
 

SICUZ 
 

The Computer and Communications Service (SICUZ) manages the maintenance of the microcomputer 
equipment of the teaching and research staff, administrative and service staff and centre classrooms 
of the University of Zaragoza. 

For our purposes, we can say that a job at the UZ is made up of: 
 

 personal desktop or laptop equipment owned by the UZ and intended for teaching, 

research or university management tasks. 

 landline telephone associated with the workstation 

 wired or wireless connection to desktop or laptop network 

 peripherals associated with the equipment 

 

 
PREVENTION OF OCCUPATIONAL RISKS    

 
RISK PREVENTION UNIT 
 

The prevention of occupational risks is an ethical, legal and social requirement that must be integrated 
as one more element of modernization and improvement of the organization of the University of 
Zaragoza, in each of the activities carried out in it and in the actions of all its hierarchical levels. 
The UPRL's mission is to promote a culture of prevention within the University of 

Zaragoza, to ensure that the working environment is safe and pleasant. To promote safety and health 
at work through the application of preventive measures and the development of activities aimed at 
eliminating or minimizing risks. 

Integrate preventive activity into the University's management system. To serve as a benchmark in 
the field of occupational risk prevention for the university community. To contribute to the 
University's quality policy by improving working conditions. 

 

https://sicuz.unizar.es/soporte-equipamiento-puesto-de-trabajo/atencion-de-incidencias/atencion-de-incidencias-inicio
https://uprl.unizar.es/


 

How to get started? What do I need? 
 
 
 

 
 
 

 
 

To be able to perform your job, these will be some of your main tools. 

  



 
 

 
  

EMAIL    
 

Sicuz Website 
 
The University of Zaragoza provides members of the University Community (Teaching and 
Research Staff, Administration and Services Staff and Students) with an e-mail service. 

Through this service, they will have an email account accessible via WEB, POP3 (in addition to 
POP3S) and IMAP (in addition to IMAPS). 
There are 2 types of email accounts: 

Personal email account 

Institutional email account. It will always be created corresponding to a unit, service or 
other university structures, which need its use in a justified manner. 

Among the personal accounts that a user has, one must be the primary account. This primary 
email account is required to: 

 
Inclusion in automatic lists (iUnizar, school lists, etc.) 

 
Have a Google Workspace account with a Plus license (the user's other accounts can 
only have a Fundamentals license). 

Have a university private cloud account (https://cloud.unizar.es) 
 

Service Request 
 

Email users have a set of utilities for regular email account management on the 
https://portalcorreo.unizar.es page. The utilities available are: 

Select the main account. 
 

Request the email accounts they need (PAS and PDI users). Change 

the password of your email accounts. 

Activate an email account as a Google Workspace account. 
 

Redirect messages to an account external to the University of Zaragoza. 
 

The request for a new institutional account or the conversion from a personal account to an 
institutional account must be made through cau.unizar.es 
 

 

https://sicuz.unizar.es/correo-y-colaboracion/correo-electronico/correo-electronico-inicio


 
 Email service features, message duration, forwarding.    

 
Web Administration Mail 

Web Manage emails, activate Google account, change password and forward mail to Google 
account 

 
1. To prevent the accumulation of messages in this folder, messages that remain in this folder 

and are more than 30 days old will be automatically moved to a folder called expired. Here 
they will be able to stay for 30 more days. After this period, the messages will be deleted from 
the system. Users who wish to save messages on the server must classify them into folders 
created by themselves. 

2. The maximum size for an email message is 20Mb. To send larger documents you must use a 
compression system, the File Transfer Service. 

 
Users of the University of Zaragoza Mail Service may redirect or divert messages received in their 
account to another valid email address, whether internal or external. 

 

 

  

https://portalcorreo.unizar.es/
https://loginnip.unizar.es/cas/login?service=https%3A%2F%2Fportalcorreo.unizar.es%2Faccounts%2Flogin%2F%3Fnext%3D%252F
https://loginnip.unizar.es/cas/login?service=https%3A%2F%2Fportalcorreo.unizar.es%2Faccounts%2Flogin%2F%3Fnext%3D%252F


 
  

NIP y CREDENTIAL MANAGEMENT    
 

Web application PIN (NIP Self-registration) 

Web Credential Management 
 

The University of Zaragoza (UNIZAR) provides user credentials and their 
corresponding password so that its members and external persons can access certain 
services electronically. 

Types of credentials: 
 

 Administrative identity: Made up of the credentials of Personal Identification 
Number (PIN or NIP), identifier, six-digit number, and administrative 
password. It can be changed on identidad.unizar.es website to apply for a NIP 
(Self-registration) 

 Service identity: Made up of cuenta@unizar.es credentials  and associated 
password. For the PTGAS and PDI it matches the email password, if you keep the 
mailbox in UZ. You can change your password in portalcorreo.unizar.es 

 Google Apps identity: Made up of the cuenta@unizar.es credentials and 
password of Google Apps. It allows students to consult email from gmail.com. 
You can change your password in portalcorreo.unizar.es 

How the administrative identity is obtained: 
 

This identity is unique to each person. It is obtained by one of these procedures: 
 

 On the occasion of an administrative procedure for hiring people, entrance 
exams, first enrolment, etc. The UNIZAR service, enabled for this purpose, will 
register the user and generate their passwords. If the user already exists, 
UNIZAR will provide them with them, providing a document that proves their 
identity.  

 By registering the interested party in SELF-REGISTRATION [identidad.unizar.es] 
web application NIP (Self-registration) 

 
 

In the case of the Electronic Registry, the administrative identity needs validation 
by an official or electronic certificate [More information] 
How to recover a forgotten administrative identity: 
If you have forgotten your NIP, administrative password, or both, it can be 
recovered by one of the following ways: 

 Use an  electronic certificate, Cl@ve PIN or permanent Cl@ve to restore it from 
the Unizar Electronic Office: https://sede.unizar.es > Utilities: Change of 
administrative password (Access) 

 Go in person to the secretary of the centre, the University Information Centre 
(CIU) or the unit that manages your procedure and ask for it to be restored (ask 
for "administrative password reset for people with a pre-existing PIN") providing 
a document that proves your identity. 

 

https://identidad.unizar.es/identidad/ide900autoRegistro.faces
https://sicuz.unizar.es/gestion-de-identidades/gestion-de-credenciales/gestion-de-credenciales-inicio
https://identidad.unizar.es/identidad/ide900autoRegistro.faces
https://identidad.unizar.es/identidad/ide900autoRegistro.faces
mailto:cuenta@unizar.es
mailto:cuenta@unizar.es
https://identidad.unizar.es/identidad/ide900autoRegistro.faces
https://identidad.unizar.es/identidad/ide900autoRegistro.faces


 
 

 If you know your PIN and administrative password and want to change your administrative 
password: identidad.unizar.es > Log in (with PIN and administrative password) > Change your 
password 

 
If you have only forgotten your PIN: identidad.unizar.es > Forgot your PIN? 
 
If you know the PIN and have only forgotten the administrative password, but you know the email 
address with which you were registered: identidad.unizar.es > Have you forgotten your password? 
You will receive a temporary password in your email with which you can reset your password. If you 
do not know the email with which you were registered, you must get the administrative password 
out of identidad.unizar.es through one of the mechanisms described and after that it is 
recommended to log back into identidad.unizar.es and update your personal email account, so that 
you can recover your password online in the future. 
Authorise a person to represent you, by completing a similar authorisation form, for the representative 
to go to a centre secretary or to the CIU. 
 

 

  

CLOUD UNIZAR    
 

Web cloud unizar  

What is Cloud.unizar.es? 
cloud.unizar.es is a service of the University of Zaragoza, ICT Vice-Management, for the 
implementation of its own cloud that allows files to be hosted and accessed via the Web or 
through mobile device apps. 

This service aims to streamline collaborative work between members of the university community 
while maintaining the technological independence and digital sovereignty of the University. 

 

  

FILE TRANSFER    
 

Web file transfer 
 

The large file exchange service (Filesender) allows you to send files that cannot be attached to an 
e-mail message, the document is not transferred to the recipient's mailbox. Only a reference is 
sent so that the recipient can download it. In this way, the shipment is prevented from being 
rejected for exceeding the limitations imposed by the Mail Service, as well as saturating the 
recipient's mailbox. 

 
Service Request 
This service is available to all members of the RedIris Community, users of 
The University of Zaragoza must authenticate with the PIN and the administrative password. 

In order for this service to be used by people outside the University of Zaragoza, it must receive an 
invitation from any member of the community. The invitation is sent from the File Transfer Utility 
itself. 

 

https://sicuz.unizar.es/correo-y-colaboracion/cloud-unizar
https://sicuz.unizar.es/correo-y-colaboracion/transferencia-de-ficheros/transferencia-de-ficheros-inicio


 
  

WEB VIDEOCONFERENCES    
 

Google Meet 
 

The University of Zaragoza provides members of the University Community (Teaching and Research 
Staff, Administration and Services Staff and Students) with a web videoconferencing service in the 
workplace. With the current Education Plus license, sessions have unlimited duration, a maximum 
of 500 participants and it is possible to save the recordings in Drive. 
This service is offered through the Google Meet app included in Google Workspace for Education 
tools. 

 
Microsoft Teams 

 
This service is offered through the Microsoft license. It has a maximum limit of 1000 
attendees. Allows recording of sessions. 
BigBlueButton 
This service is limited to tutorials or very small groups. 

 
Mass Dissemination 

 
In case of mass broadcasts, several video tutorials have been prepared for the use of recommended 
tools. 

 

 

  
ELECTRONIC REGISTRATION (REGTEL)             

 
https://regtel.unizar.es/ 

 
The Electronic Registry is the channel that the University of Zaragoza makes available to citizens to 
facilitate the submission of documents, applications and communications related to university 
procedures in which the bodies of said institution are competent to resolve. Under no 
circumstances may this Electronic Register be used to address requests or documents to other 
administrations outside the University of Zaragoza. 
Through the "generic application", applications, documents and communications that do not have a 
specific electronic procedure can be submitted to the electronic office / Application Management 
(sede.unizar.es/solicita) of the University of Zaragoza 
 

 

https://regtel.unizar.es/


 
  

MAINTENANCE OF THE WORKPLACE (attention to incidents)    
 

Incident response website 
 

The Computer and Communications Service manages the maintenance of the microcomputer 
equipment of the teaching and research staff, administrative and service staff and centre 
classrooms of the University of Zaragoza. 

For our purposes, we can say that a job at the UZ is made up of: 
 

personal desktop or laptop equipment owned by the UZ and intended for teaching, 
research or university management tasks. 

 
Landline telephone associated with the workstation 

 
Wired or wireless connection to the desktop or laptop network Peripherals 

associated with the computer 

 
Service Request 

 
Telephone service to users 

In addition to notifying any incident through a ticket in the User Service Center, the University 
of Zaragoza has a user service through the telephone: 

976 010 451 

This service operates from 8 a.m. to 8 p.m. from Monday to Friday. 

Remote Support 
In order to speed up the resolution of certain incidents and to be able to better serve the 
university community, there is a remote support system that will allow the service technicians to 
attend to the user without having to travel to the user's computer. Create request ticket in 
CAU, indicating as a help topic: 

Other incidents and queries. Ticket creation. 
 

 

 

  
EMPLOYEE PORTAL (PEOPLESOFT)    

 
Employee Portal Peoplesoft 

 

https://sicuz.unizar.es/soporte-equipamiento-puesto-de-trabajo/atencion-de-incidencias/atencion-de-incidencias-inicio
https://cau.unizar.es/osticket/open.php?topicId=24
https://rrhh.unizar.es/psp/ps/?cmd=login&languageCd=ESP


 
  

ELECTRONIC CERTIFICATE AS A PUBLIC EMPLOYEE    
 

MANAGEMENT OF THE ELECTRONIC CERTIFICATE OF PUBLIC EMPLOYEES 
 

The Administrative Coordination of Computer Applications of the Human Resources Area is the office 
set up by the National Mint and Stamp Factory at the University of Zaragoza, to register its 
employees in order to obtain the electronic certificate of public employee. 
 
The attention to users in the process of requesting and downloading the certificate is available from 
Monday to Friday from 8.30 a.m. to 2.30 p.m., preferably by email, by message to the address 
tramita@unizar.es  
 
Manual for obtaining the electronic certificate of public employee at the University of 
Zaragoza. 

 
Service Charter 

 
Administrative Coordination of Computer Applications of the Human 
Resources Area Interfaculty Building, 7th Floor (Torreón Derecho) 
Campus universitario 
C/ Pedro Cerbuna, nº 12 - 
50009 Zaragoza 

876553127 (ext. 843127) 

Tfno 876553148 (ext. 843148) 
Tfno 876553730 (ext. 843730) 
Tfno 876553124 (ext. 843124) 

 
 

 

 

https://recursoshumanos.unizar.es/coordinacion/soporte-emision-certificado-electronico-de-empleado-publico
mailto:tramita@unizar.es


 
 
 

HR 
 
 
 

 
 
 

The selection and hiring of research staff is managed by the 

GESPI. 
 
The selection and hiring of teaching staff is managed by the PDI unit. 
 
Once hired, if you wish to make inquiries about your payroll, Personal Income Tax or Social 

Security, you must contact PTGAS (Administrative Staff of Services and Payroll). Any change 

in your personal situation, whether it is the birth of children, change of address, etc., must be 

reported to this unit so that they are informed. 

 

PORTAL EMPLEADO eGestión 
You must access the Employee Management  Portal 
 
What can I consult? 
 

1. Personal data. It allows you to consult the employee's personal data and modify the 
telephone number, email address and address. Recipients: PAS, PDI and former 
employees. 

2. Economic data. Allows employees (PAS and PDI) to consult their bank details, data 
declaration for the I.R.P.F. Allows to consult and download (PAS, PDI and former 
employees) the payroll receipts and annual certificates for the I.R.P.F. 

3. Social Action data. It allows you to consult and maintain the family members declared by the 
employee for the purposes of social assistance from the University of Zaragoza. It allows 
the employee to authorise and revoke authorisations for free enrolment at the University of 
Zaragoza for their family members. It shows information on the employee's membership of 
the University of Zaragoza Pension Plan. Target audience: PAS and PDI 

4. Request for certificates. It allows you to request certificates from the central personnel 
services of the University of Zaragoza. Recipients: PAS, PDI and former employees 

5. Dedicate. It allows you to consult the teaching dedication. 
6. Medonte. Teaching merits for the teaching supplement. Target audience: PDI 

 
Help & Support 
 
eEmployee management. User service will be available from Monday to Friday from 8 a.m. 

to 3 p.m. 

https://rrhh.unizar.es/psp/ps/?cmd=login&languageCd=ESP


 
In matters relating to the processing of information, support is provided by: 
 

Administration and Services and Payroll Personnel Service (PTGAS), in the case of 
Administration and Services Personnel 

Teaching and Research Staff Service (PDI, in the case of Teaching and Research Staff. 

In technical matters, support is provided by the Human Resources Computer Applications 

Coordination Unit: 

Preferably by e-mail at the address sps@unizar.es or 
 

By telephone at extensions 843127, 843148 and 843730. 
 

 

Request for holidays and personal affairs days 
 

You must fill in the following form and give it to your responsible party for holidays and personal affairs. 

Vacation regulations and own affairs for teaching and research staff Unizar 2007 

 
Regulations and procedures of Unizar PDI Regulations 
 
 

Unizar Researchers Collective Agreement 
BOA Collective agreement for teaching and research staff Unizar 2024 

 

mailto:sps@unizar.es
https://gespi.unizar.es/sites/gespi/files/archivos/Documentos/Modelo%20vacaciones%20%20y%20permisos%20personal%20investigador.pdf
https://zaguan.unizar.es/record/30608
https://recursoshumanos.unizar.es/servicio-pdi/normativa-y-procedimientos-pdi/normativa-y-procedimientos
https://ugt.unizar.es/sites/ugt/files/users/FESP/brscgi.pdf


 
 

WORKING CONDITIONS 
 
 
 

 
 

Working Conditions for Researchers 
 
 
Web 
 

The working conditions of researchers at the University of Zaragoza are similar to those 

of any other worker at our university, they are regulated within the institution and are 

supervised by the workers' representatives. In any case, there are certain aspects of 

working conditions that are specifically related to researchers and that have been 

developed in recent years. 

 

Since 2018, Law 17/2018, the Regional Organization for Quality Assessment ACPUA has 

contemplated the evaluation of research merits (regional six-year evaluation or "six-year 

period") of researchers hired by the Ramón y Cajal modality and by the modalities of the 

Contract for Access to the Spanish System of Science, Technology and Innovation. 

 

In addition, the University of Zaragoza allows the reduction of teaching hours for 

teaching staff who have participated in competitive research projects and technology 

transfer contracts. DEDICA 

 

12 of the 40 C&C principles of the HRS4R  Strategy are dedicated to 

working conditions of researchers at our University: 

 Recognition of the Profession. UZ recognises all levels involved in the research career 
as researchers. 

 Research work environment. The UZ favors my research and learning with resources 
and opportunities. 3.3. Working conditions. The UZ offers flexibility to researchers to 
reconcile professional and family life and disability care to ensure scientific success. 

 Employment Stability. The UZ seeks to improve the stability of the researcher's 
employment. 

 Financing and salaries. The UZ ensures that the researcher enjoys adequate economic 

https://hrs4r.unizar.es/condiciones-laborales
https://secregen.unizar.es/sites/secregen/files/2025-12/4.5.1_acuerdo_modificacion_dedica.pdf
https://hrs4r.unizar.es/


 
conditions and social coverage. 

 Gender Balance. The UZ seeks equal opportunities and gender balance at all levels of 
recruitment. 

 Professional Development. The UZ contemplates a strategy to support the 
professional development of researchers. 

 Value of Mobility. The UZ recognizes the value of geographical, intersectoral, 
transdisciplinary and virtual mobility, and between the public and private sectors 
within the evaluation system. 

 Access to Career Guidance. The UZ offers professional guidance to researchers in their 
different stages. 3.10. Intellectual Property Rights. The UZ ensures the adequate 
protection of the intellectual protection rights of R+D results. 

 Co-authorship. The UZ provides researchers at all levels with their rights to be 
recognized in the co-authorship of research results. 

 Teaching. The UZ values teaching within the evaluation of the research career. 

 Complaints. The UZ has adequate mechanisms to assist all investigators in resolving 
conflicts and complaints. 

 Participation in decision-making bodies. The UZ admits researchers to the Institution's 
information, consultation and decision-making groups. 



 
 

PAID LEAVE 
 
 
 

 
 
 

 

PAID LEAVE 
 
Labour Agreement Unizar Researchers Labour Agreement 
 
Plan concilia Plan Concilia Unizar 

Review and update of the Concilia Plan of the University of Zaragoza. Within the 

framework of the actions of the II Equality Plan of the University of Zaragoza, the 

adoption of a new agreement is planned to replace the agreement on reconciliation of 

personal, family and work life of public employees of the University of Zaragoza, of 22 

November 2006, and adapt to current legislation taking into account the gender 

perspective in the activities carried out by public employees of the University of 

Zaragoza.  Once this agreement has been negotiated and approved, it will form part of 

https://www.boa.aragon.es/cgi-bin/EBOA/BRSCGI?CMD=VEROBJ&MLKOB=1315123780404
https://juntapas.unizar.es/wp-content/uploads/2017/03/Plan-Concilia.pdf


 
this Agreement.  

 

PERMITS AND LICENSES (Application Forms) 
 
 
 
 
 

Application of other permits PDI: Formulario de solicitud 
 
 

Other applications related by PDI: solicitudes PDI 

 
 

Application for days off (personal matters) PDI: Formulario de solicitud 
 
 

Application for holidays PDI: Formulario vacaciones 

personal investigador 

 
 
 

 

 

 

 

https://recursoshumanos.unizar.es/sites/recursoshumanos/files/archivos/pdi/Impresos/permiso_art9_0.pdf
https://recursoshumanos.unizar.es/servicio-pdi/modelos-de-impresos-pdi
https://recursoshumanos.unizar.es/servicio-pdi/modelos-de-impresos-pdi
https://recursoshumanos.unizar.es/sites/recursoshumanos/files/archivos/pdi/Impresos/permiso_asuntos_part.pdf
https://gespi.unizar.es/sites/gespi/files/archivos/Documentos/Modelo%20vacaciones%20%20y%20permisos%20personal%20investigador.pdf
https://gespi.unizar.es/sites/gespi/files/archivos/Documentos/Modelo%20vacaciones%20%20y%20permisos%20personal%20investigador.pdf


 
 

GASTOS, REEMBOLSOS E IMPRESOS 
 
 
 

 
 
 
 
 

EUROPEAN PROJECTS (OPE). Economic management forms 

OPE, Technical management forms OPE 
 

DOCTORAL SCHOOL. Forms  
 
 

SGI. Forms of economic management 
 
 

ECONOMIC AND FINANCIAL VICEMANAGEMENT. Forms and applications 
 

 

 

 

 

 

https://ope.unizar.es/gestion-econ%C3%B3mica-de-proyectos
https://ope.unizar.es/gestion-econ%C3%B3mica-de-proyectos
https://ope.unizar.es/gesti%C3%B3n-t%C3%A9cnica-de-proyectos
https://escueladoctorado.unizar.es/es/impresos
https://vgeconomica.unizar.es/impresos-y-solicitudes


 
 

AGREEMENTS on BENEFITS for the university 
community 

 
 
 

 
 

 
 
 

Web agreements  

 

Agreements with benefits for the university community (health, sports, culture and 
much more). 
 

 

 
 
 

Overview 

https://www.unizar.es/convenios-beneficios-comunidad-universitaria


 
 

Sports Activities Service (SAD) 
 
 
 

 
 
 
 

Web SAD 
 
 
The main objective of the Sports Activities Service is to facilitate the practice of physical-

sports activity to members of the university community to contribute to their personal 

training and improve their quality of life; To this end, activities are organized in different 

areas: promotion, training, competition and the natural environment. 

https://deportes.unizar.es/presentacion


 
 

TRAINING 
 
 
 

 
 
 
 

CIFICE 
 
Continuous training plan for teaching and research staff - CIFICE 
 

Research Staff in Training 
 
Research staff in training with a predoctoral contract in force with the University of 

Zaragoza and who do not have access to the employee's eGestion  portal must apply for 

admission to the corresponding courses of the New Teacher Training Programme here. 

If necessary, consult the CIFICE Course Guide 

 
Research Staff of Mixed University Research Institutes 
 
Researchers from the University of Zaragoza's Joint University Research Institutes who 

do not have access to the employee eGestion portal  may apply for admission to the 

courses of the teacher training programmes through here. 

 
FORMACION G9 UNIVERSIDADES 
 
lLink Courses 
 
The Group 9 of universities is a non-profit association formed by Spanish public 

universities that are the only public universities in their respective Autonomous 

Communities. 

 

G9 universities foster collaboration in science and research with the aim of: 

 
To facilitate the incorporation of training personnel into consolidated research groups. 

 Stimulating the mobility of students from the nine Universities. 

 To present and jointly participate in national and international research calls. 

 To address research work of particular interest to the different Universities. 

https://cifice.unizar.es/programa-plan-de-formacion-continua-para-el-personal-docente-e-investigador-de-la-uz
https://rrhh.unizar.es/psp/ps/?cmd=login&languageCd=ESP
https://cifice.unizar.es/fpu
https://documenta.unizar.es/share/proxy/alfresco-noauth/api/internal/shared/node/-iXRmVSkSLyDle4tqYJ0Ew/content/MANUAL_Solicitud_Cursos_CIFICE_PDI.pdf
https://rrhh.unizar.es/psp/ps/?cmd=login&languageCd=ESP
https://rrhh.unizar.es/psp/ps/?cmd=login&languageCd=ESP
https://rrhh.unizar.es/psp/ps/?cmd=login&languageCd=ESP
https://rrhh.unizar.es/psp/ps/?cmd=login&languageCd=ESP
https://cifice.unizar.es/fpu
https://www.uni-g9.net/formacion-para-doctorandos


 
 To transfer to the different Regional Governments joint projects in matters of 

common interest to the Autonomous Communities. 

 To collaborate with economic and social agents to carry out research projects and 

work. 

 To facilitate the use of material means to carry out doctoral theses. 

 To address joint doctoral programmes through the participation of professors 

from the nine Universities, jointly funded. 

 
 

UNIVERSITY CENTER FOR MODERN LANGUAGES 
 

Website of the University Centre for Modern Languages (CULM) 
 
 
CAMPUS IBERUS 
 

Offer of training for researchers and other training 

 
 

https://culm.unizar.es/
https://www.campusiberus.es/areadoctorado/


 
 
 

R3 /I3 CERTIFICATION 
 
 
 

 
 

I3 
 

Web I3 
 
The I3 program was implemented to encourage the recruitment of researchers in research 

centers and universities. In this sense, the I3 programme establishes a series of scales and 

conditions for the evaluation of research staff in order to grant or deny a positive 

evaluation for the purposes of said programme. 

 
R3 
Accreditation application 
 
Accreditation requirements  

 
The purpose of this action is to assess the career of national and foreign researchers within 

the framework of a postdoctoral itinerary for access to the Spanish System of Science, 

Technology and Innovation, so that it allows their research quality and independence to 

be recognised and, complying with the European profile of established researcher (R3), 

to obtain the R3 certification as an established researcher. 

 

Law 14/2011, of 1 June, on Science, Technology and Innovation states that research staff 

may obtain an R3 certificate as an established researcher, which will be recognised in the 

selection processes for new permanent staff that are convened by universities, Public 

Research Organisations and other research bodies of the General State Administration.  

by research bodies of other Public Administrations, including centres of the National 

Health System or linked or contracted with it and biomedical research foundations and 

consortia, as well as public consortia and foundations of the public sector. 

 
The R3 certificate will be taken into account for the purposes of its assessment as research 

merits in these selection processes, and will be projected on the tests or assessment phases 

https://www.aei.gob.es/subprograma/programa-i3-incentivacion-incorporacion-e-intensificacion-actividad-investigadora
https://ciencia.sede.gob.es/pagina?id=Portada-2983008
https://www.aei.gob.es/convocatorias/buscador-convocatorias/certificado-r3-2025


 
of the curriculum of the research staff who are part of these processes, so that it will have 

the effect of exemption or compensation for part of the tests or curricular evaluation 

phases or equivalent,  for all Public Administrations. 

 
The competent body for the evaluation of the quality requirements of production and 

scientific-technological activity established for the R3 certificate as an established 

researcher is the State Research Agency. 

 

 



 
 

R+D+I TOOLS 
 
 
 

 
 
 

 

  
CIENTIA    

 
https://cientia.unizar.es/cientia-unizar-jsf/web/login.faces 
 

 

 
Code of good practice in research    

 
https://www.unizar.es/actualidad/ficheros/20181114/44451/codigo_de_buenas_practicas_en_inves
tigacion_aprobado_cdg.pdf 
 

 
SIDERAL    

 
https://janovas.unizar.es/sideral/sid100bienvenida.faces 
 

 
MINERVA:  Research Report    

 
https://janovas.unizar.es/minerva/mnr900memoriaInvestigacion.faces 
 

 
KAMPAL    
 
Research map through Kampal (entered with NIP and administrative password) 
https://research.kampal.com/ 
 

 

 
BUZ Researcher Support Portal    

 
https://biblioteca.unizar.es/investigador 

 

 

https://cientia.unizar.es/cientia-unizar-jsf/web/login.faces
https://www.unizar.es/actualidad/ficheros/20181114/44451/codigo_de_buenas_practicas_en_investigacion_aprobado_cdg.pdf
https://www.unizar.es/actualidad/ficheros/20181114/44451/codigo_de_buenas_practicas_en_investigacion_aprobado_cdg.pdf
https://janovas.unizar.es/sideral/sid100bienvenida.faces
https://janovas.unizar.es/minerva/mnr900memoriaInvestigacion.faces
https://research.kampal.com/
https://biblioteca.unizar.es/investigador


 
 

 
Research group search    

 
https://sgi.unizar.es/lista-grupos-investigacion 

 

 

 

 
Knowledge Seeker    

 
https://buscadordeconocimiento.unizar.es/buscador-conocimiento-search.html  
https://buscadordeconocimiento.unizar.es/ 

 

 

 

 
DATUZ (Open data and transparency Unizar)    

 
https://datuz.unizar.es/pentaho/Login;jsessionid=72348AAD8A923DC2BBB60A030037A6FF 

 

 

 

 
SIGMA    

 
https://sia.unizar.es/Navegacion/Inicio.html 

 

 

 
 

https://sgi.unizar.es/lista-grupos-investigacion
https://buscadordeconocimiento.unizar.es/buscador-conocimiento-search.html
https://buscadordeconocimiento.unizar.es/
https://datuz.unizar.es/pentaho/Login;jsessionid=72348AAD8A923DC2BBB60A030037A6FF
https://sia.unizar.es/Navegacion/Inicio.html
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